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1. Percentage of  Women in the Workplace 
1.1. LAU’s FTS Overall Gender Diversity Data
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Count %	of	Total Count %	of	Total

311 49.9% 312 50.1%

Women Men

50.2%316 49.8%314

100%40%30%20%10%0% 90%80%70%60%50%

Women	50.2% Men	49.8%



1. Percentage of  Women in the Workplace 
1.2. Labor Force Participation Rate
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Definition of  the labor force Participation Rate 

The labor force participation rates is calculated as the labor force divided 
by the total working-age population.  

Gender labor force participation rate data by country is available from 
various sources. 

However, women in the workplace data as a percentage of  total labor 
force are harder to get by.  

The latter is needed and is suitable to benchmark against LAU’s data.
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Conclusion:	 Based	 on	 the	 evident	 gap	 in	 the	 in	 the	
gender	participation	percentages,	 it	 is	fair	to	conclude	
that	 the	 percentage	 of	 Women	 in	 the	 Workplace	
versus	 that	of	Men	 is	not	at	parity	 in	most	 countries.	
Accordingly,	an	organization	with	a	parity	in	the	gender	
participation	percentage	should	be	commended.



Women	in	the	Workplace		
as	a	Percentage	of	the	

Total	Workplace	Population

LEBANON LAU’s	FTS

31.8%

50.2%

USA

46.6%
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1. Percentage of  Women in the Workplace 
1.4. Gender Diversity By FTS Categories
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FTS Women	% Men	%

A 25.0% 75.0%
D 46.6% 53.4%
M 56.8% 43.2%
O 17.4% 82.6%
P 72.5% 27.5%
S 13.3% 86.7%
All 50.2% 49.8%
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2. Percentage of  Women Leadership Positions 
2.1. LAU’s FTS Percentage of  Women in Leadership Positions
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100%40%30%20%10%0% 90%80%70%60%50%

Women	57% Men	43%

100%40%30%20%10%0% 90%80%70%60%50%

Women	46% Men	54%

100%40%30%20%10%0% 90%80%70%60%50%

W	29% Men	71%

5.9%		
	of	FTS	Count

M
9.4%		

	of	FTS	Count

D

*Includes	the	leadership	layer	below	President,	Provost	and	VPs;	at	the	level	o	the	Assistants	/	Assistant	to	and/or	Higher	
	[General	Counsel	(1F),	Assistant	to	the	President	(3F,	2M),	Assistant	Provost	(2F),	DOS	(2M),	AVPs	(9M),	and	IA	(2M)]

3.2%		
	of	FTS	Count

A*
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2. Percentage of  Women Leadership Positions 
2.2. Worldwide Benchmarking
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M

D

A

World	Economic	Forum,	Global	Gender	Gap	Report	2022	[Linked-In	Economic	Graph]

AD
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3. Gender Pay Gap

Definition of  Gender Wage Gap [OECD] 

The gender wage gap is defined as the difference between median 
earnings of  men and women relative to median earnings of  men.
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How to Calculate the Gender Wage Gap, Unadjusted 

Take the mean hourly pay for men and subtract the mean hourly pay 
for women. Divide the result by the mean hourly pay for men and 
multiply the result by 100. 
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%	of	Total Average	
Age

Average	Pay	
Unit

%	of	Total Average	
Age

Average	Pay	
Unit

Full	Time	Staff 49.9% 45.9 LBP	24,349 50.1% 47.8 LBP	24,708

Unadjusted
Cents	to	a	Dollar

Age-Adjusted
Cents	to	a	Dollar

Women Men

102.598.5

1.45%

Unadjusted	Pay	Gap
%	of	Total Average	

Age
Average	Pay	

Unit
%	of	Total Average	

Age
Average	Pay	

Unit

Full	Time	Staff 49.9% 45.9 LBP	24,349 50.1% 47.8 LBP	24,708

Unadjusted
Cents	to	a	Dollar

Age-Adjusted
Cents	to	a	Dollar

Women Men

102.598.5

1.45%

Unadjusted	Pay	Gap

50.2% 49.8%46 47.9LBP	25,082 LBP	25,194

%	of	Total Average	
Age

Average	Pay	
Unit

%	of	Total Average	
Age

Average	Pay	
Unit

Full	Time	Staff 49.9% 45.9 LBP	24,349 50.1% 47.8 LBP	24,708

Unadjusted
Cents	to	a	Dollar

Age-Adjusted
Cents	to	a	Dollar

Women Men

102.598.5

1.45%

Unadjusted	Pay	Gap

0.45%



3. Gender Pay Gap 
3.2. Unadjusted Gender Pay Gap Benchmarking, OECD
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3. Gender Pay Gap 
3.2. Unadjusted Gender Pay Gap Benchmarking, UE

FTS Gender & Pay Analysis  
AY 2022-2023

.45

LAU’s	
FTS



3. Gender Pay Gap 
3.3. Adjusted Gender Pay Gap

FTS Gender & Pay Analysis  
AY 2022-2023

%	of	Total Average	
Age

Average	Pay	
Unit

%	of	Total Average	
Age

Average	Pay	
Unit

Full	Time	Staff 49.9% 45.9 LBP	24,349 50.1% 47.8 LBP	24,708

Unadjusted
Cents	to	a	Dollar

Age-Adjusted
Cents	to	a	Dollar

Women Men

102.598.5

1.45%

Unadjusted	Pay	Gap

99.6

%	of	Total Average	
Age

Average	Pay	
Unit

%	of	Total Average	
Age

Average	Pay	
Unit

Full	Time	Staff 49.9% 45.9 LBP	24,349 50.1% 47.8 LBP	24,708

Unadjusted
Cents	to	a	Dollar

Age-Adjusted
Cents	to	a	Dollar

Women Men

102.598.5

1.45%

Unadjusted	Pay	Gap

103.6

%	of	Total Average	
Age

Average	Pay	
Unit

%	of	Total Average	
Age

Average	Pay	
Unit

Full	Time	Staff 49.9% 45.9 LBP	24,349 50.1% 47.8 LBP	24,708

Unadjusted
Cents	to	a	Dollar

Age-Adjusted
Cents	to	a	Dollar

Women Men

102.598.5

1.45%

Unadjusted	Pay	Gap
%	of	Total Average	

Age
Average	Pay	

Unit
%	of	Total Average	

Age
Average	Pay	

Unit

Full	Time	Staff 49.9% 45.9 LBP	24,349 50.1% 47.8 LBP	24,708

Unadjusted
Cents	to	a	Dollar

Age-Adjusted
Cents	to	a	Dollar

Women Men

102.598.5

1.45%

Unadjusted	Pay	Gap

50.2% 49.8%46 47.9LBP	25,082 LBP	25,194

%	of	Total Average	
Age

Average	Pay	
Unit

%	of	Total Average	
Age

Average	Pay	
Unit

Full	Time	Staff 49.9% 45.9 LBP	24,349 50.1% 47.8 LBP	24,708

Unadjusted
Cents	to	a	Dollar

Age-Adjusted
Cents	to	a	Dollar

Women Men

102.598.5

1.45%

Unadjusted	Pay	Gap

0.45%

Age-Adjustment	Factor	

47.9	/	46	=	1.04
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